
 Red Sail Inc., a Southwick Inc. Company 
5450 S. Bryant Avenue 

Sanford, FL 32773 
407-323-6323   Fax 1-866-511-3719 

APPLICATION FOR EMPLOYMENT
Date:_____________________

 

Date Created 4-Aug-11                                 Enter Non ICF or Masonry Related Employment on Back                                   App Rev-02 

First Name                                   Middle                                            Last Name Email: 
 

Present Street Address 
 

Home Telephone 
(              ) 

City, State, Zip                                                                              Social Security # 
 

Mobile Telephone 
(              ) 

Drivers License #                                                                                                         Class Is your license valid?  Yes  No 

 
Please print clearly and answer all questions fully. 

Have you ever worked for Red Sail or Southwick before?    Yes     No         
                          If yes, when?      Month & Year/Foreman’s Name: 

Have you ever applied for work at Red Sail or Southwick before?      Yes    No        If yes, when?  Month and year:                       

How did you hear about Red Sail or Southwick and this position   (Please be specific) 

Are you available to work out of town?            Florida Area?      Yes    No                       Out of State?     Yes    No     

Are you legally eligible to work in the United States?       Yes     No    Proof of citizenship or immigration status will be required upon hire.           

Are you over 18 years of age?      Yes    No     

Are you able to get to and from work at multiple job sites each month?      Yes         No     

Have you ever been convicted of a felony?  Yes   No    If yes, explain: 

INSULATED CONCRETE FORM OR MASONRY RELATED EMPLOYMENT 
Please give accurate, complete full-time and part-time employment record for the last 5 years. Start with present employer-use additional sheets if needed. 

Company Name Telephone Employed    (month/year) 
From                       To 

Name of Supervisor Rate of pay 
Start                        Last Reason For Leaving   

Job Title and Describe Your Work 

 

Company Name Telephone Employed    (month/year) 
From                       To 

Name of Supervisor Rate of pay 
Start                        Last Reason For Leaving   

Job Title and Describe Your Work 

 

Company Name Telephone Employed    (month/year) 
From                       To 

Name of Supervisor Rate of pay 
Start                        Last Reason For Leaving   

Job Title and Describe Your Work 

 

 Journeyman Mason         Journeyman Carpenter             Laborer        Other___________________ 
Trade/Position 

Desired 
Years of  Experience:                            Pay Expected:                                  Date Available: 



NON INSULATED CONCRETE FORM OR MASONRY EMPLOYMENT 
Please give accurate, complete full-time and part-time employment record for the last 5 years. Start with present employer-use additional sheets if needed 

Company Name Telephone Employed    (month/year) 
From                       To 

Name of Supervisor Rate of pay 
Start                        Last Reason For Leaving   

Job Title and Describe Your Work 

 

Company Name Telephone Employed    (month/year) 
From                       To 

Name of Supervisor Rate of pay 
Start                        Last Reason For Leaving   

Job Title and Describe Your Work 

 

 

Please explain any gaps in your employment history: 

Is there any employer listed above you do not wish us to contact? 
Reason: 
 

Have you ever been discharged or required to resign from 
a position?       No    Yes    If yes, explain: 
 
 

 
PROFESSIONAL REFERENCES            (other Foremen or people in the ICF / Masonry Industry that you have worked with) 

Name Company Phone Relationship 
    

    

    

EDUCATION             
     High School / College                                     From / To                                    Did you graduate?                                      Degree 
HS:   Yes    No      

College:   Yes    No      

MILITARY SERVICE                                                                                                                                                      Type of Discharge - 
     Branch                                                            From / To                                    Rank at Discharge                 If other than Honorable, Explain 
    

DRUG & ALCOHOL TESTING CONSENT AND AUTHORIZATION 
Red Sail / Southwick intends to provide a safe and healthy workplace. Therefore, the Company will employ every legal means available to it to operate its business free from alcohol 
and drugs. Accordingly, where the law permits, we reserve the right to conduct drug testing for:  pre-employment screening, reasonable suspicion/probable cause, as well as post-
accident. This list is not intended to limit the events which would require a drug test and the Company reserves the right to test for alcohol and drug abuse for other lawful reasons. 
This policy provides for the Company to conduct periodic testing on an unannounced basis for illegal drugs. Refusal to cooperate with management’s request to have an evaluation is 
cause for termination. Our Drug & Alcohol Policy will be made available to you in our office at the time of application. 

EEO, I-9 & E-VERIFY NOTICE, EMPLOYMENT AT WILL STATEMENT 

Red Sail / Southwick is an Equal Opportunity Employer; the Company makes employment decisions without regard to race, color, gender, religion, national origin, age, disability, 
marital status, or any other basis that is prohibited by law. The Company also makes reasonable accommodations to individuals with impairments.  If employed, I understand that if I 
need an accommodation for a handicap or disability, I should notify the Company.  I understand that the Immigration Reform and Control Act of November 6, 1986 requires that I 
provide documentation of my work authorization or citizenship. I am also aware that failure to provide such proof at the time of hire will prevent employment with Red Sail / Southwick. 
Federal law requires all employers to verify the identity and employment eligibility of all persons hired to work in the United States.  We comply with this requirement by participating in 
E-Verify. 

I understand that nothing contained in this employment application or in the granting of an interview(s) is intended to create a contract between me and the Company for either 
employment or the provision of any benefits; and further understand that if an employment relationship subsequently is established, I will have the right to terminate my employment at 
any time and the Company will have a similar right, at any time, with or without cause and with or without notice. In addition, I understand that no promise, representation or 
agreement contrary to the foregoing is binding on the Company unless made in writing and is signed by me and the President or Executive Vice President of the Company. 

APPLICANT AUTHORIZATION TO CONTACT EMPLOYERS & REFERENCES 
I certify that the information given in this application is true and complete to the best of my knowledge and that I have not knowingly omitted any information that may impact the 
employment decision. Further, I give Red Sail / Southwick the right to investigate the accuracy of all statements contained in this Application for Employment (including past and 
present references, employers, and educational institutions) as may be necessary in arriving at an employment decision except as specifically requested otherwise. I hereby release 
past and present employers from all liability and damages whatsoever arising from the release of any and all information regarding my employment.  I understand that false or 
misleading information given in my application or interview(s) may result in my not being hired, or if hired, in my discharge from employment regardless of the time elapsed after 
discovery.  
 
Printed Name:________________________________ Signature: ________________________________________     Date: ________________________ 

 



Tool List 
 
Name: ___________________________________ 
 
Phone: ___________________________________ 
 
Email: ____________________________________ 
 
Signature: ______________________________  Date:_______________________________________ 
 
The following lists are all required tools for applicable positions. Please Circle the tools you have. 
 

Required For All         
Florida Drivers License Interest in being a crew leader Work Boots 
Dependable Transportation Willingness to travel Tape Measure 25ft + 
Hard Hat Tool Belt Safety glasses 

 

Skilled Laborer         
Gloves  Hammer 22oz + Tape Measure 25ft + 
Utility Knife Wire Reel Rebar Linemans 
Screw Gun   min 18v   

10” Stanley Sharptooth  hand 
saw  

7” Drywall Jabsaw 5”x2” Margin Trowel 

Chalk Line 5/16 hex, #2 & #3 phillips bits Torpedo Level 
6 ½” Cordless Circular Saw Diagonal Cutting Pliers   Sawzall  prefer cordless 
   

Journeyman ICF Carpenter     
7 ¼” Circular Saw   
14” Float 100’ -  12ga Extension Cord Power Splitter 
100ft Metal Tape Measure 24” Framing Square 4’ & 6’ Level   accurate 
Tie wire reel 5/8  wood drill bit Foam gun 
8lb plus sledge hammer 1.5” Crescent Wrench 6’ Step ladder   Type 1,1A 
 

 
For Office Use Only 

 
Interviewed by:_________________________________________________________________ 
 
Remarks:______________________________________________________________________ 
 
______________________________________________________________________________ 
 
Date Hired:___________________________  Next Review______________________________ 
 
Starting Pay Rate:_________________________ 
 




